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Introduction 
Our mission is to save the lives of patients by empowering our 
partners to efficiently progress advanced cell and gene 
therapies from development to commercialisation, as their 
CDMO partner of choice. We aim to lead the field in advanced 
cell and gene therapy development and manufacturing 
through unparalleled quality, accelerated innovation and 
superior partnership. 

We Care – We Deliver 
Since the cloning of Dolly the Sheep, RoslinCT spun out from the Roslin Institute in 2006 to 
produce clinical-grade human embryonic stem cells. From that initial start, the company has 
gone from strength to strength to maximise our positive societal impact across the globe and in 
2024, we became the manufacturing partner for the world’s first CRISPR medicine CASGEVYTM.  

 

Cultural Commitment to Sustainability 
As our global footprint increases, so does our responsibility to protect the natural resources used 
to manufacture our treatments and save patient lives around the world. We recognise and 
support the importance of global sustainability in medicines manufacturing and we are proactive 
in working with our partners to continuously innovate new ways of minimizing our environmental 
impact. 

Our sustainability approach is in support of the UN Sustainable Development Goals and includes 
commitments to reduce greenhouse gas emissions, maximise use of renewable energy, 
minimise waste and single use materials, promote inclusion and equal opportunity across all 
levels of the organisation, and inspire the next generation of scientists and leaders through STEM 
engagement. 
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1. General Information 
RoslinCT is a trading name of RoslinCT US Holdings LLC (a Delaware registered company having its 
registered address at 97 South Street, Hopkinton, 01748, MA) and Roslin Cell Therapies Limited (a 
company registered in Scotland under company number SC512315 and having its registered office at 
NINE, 9 Little France Road, Edinburgh, EH16 4UX with VAT registration number GB421331841). 

RoslinCT is majority owned by private capital investment company GHO Capital LLP. 

a. Services and markets 
RoslinCT offers a comprehensive range of services, including process development, analytical testing, 
clinical and commercial cGMP manufacturing, and cGMP iPSC cell line development, gene editing, and 
differentiation. These services will empower advanced cell and gene therapy developers to advance 
their products through clinical trials and bring them to market. 

b. Report and reporting boundaries 
This report is the first RoslinCT report on environmental, social and governance (ESG) issues that the 
company has compiled and relates to activity covering the calendar year 2024. The report focuses on 
activities predominantly within our operational control at our UK and US site locations. The reporting 
format is guided by sustainability reporting frameworks such as the Sustainability Accounting 
Standards Board and the Global Reporting Initiative, and we continue to monitor the regulatory 
reporting requirements that may or may not be applicable to RoslinCT in the future. 

c. ESG Strategy 
At RoslinCT, we build progressive partnerships that deliver life-saving cell & gene therapies to patients 
in need. We understand the need to do so in a sustainable way – minimizing our environmental 
footprint; delivering social impact for our employees, patients, and communities; acting as responsible 
citizens and promoting good governance. 

Our sustainability plan, launched in January 2024, captures these themes and includes commitments: 

• Reducing greenhouse gas emissions 
• Maximising renewable energy 
• Delivering social impact through science engagement and STEM learning 
• Putting structures in place to promote good governance 

Our targets are: 

• Cut Scope 1 and 2 GHG Emissions 50% by 2030; 
• Adopt 100% renewable electricity across our business; 
• By 2030, reduce the proportion of clinical and hazardous waste generated by up to 25% 
• By 2030, reduce business travel emissions per employee by up to 33% 
• By 2030, have undertaken a sustainability risk assessment of 80% of the supply chain by spend 
• Undertake 250 hours of STEM and/or Community Volunteering annually 
• Implement a sustainability training program and train 90% of employees by the end of 2025 
• Begin sustainability reporting 
• Link executive-level compensation to achievement of ESG goals 
• Promote equal opportunity and diversity at all levels (employees and Board) 

https://www.roslinct.com/sustainability/
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2. Environmental 

a. Intro 
As an advanced cell & gene therapy contract development and manufacturing organisation (CDMO), 
we are committed to doing all we can to minimise our scope 1, scope 2 and scope 3 greenhouse gas 
emissions, increase our use of renewable energy and reduce our climate impact. 

We aim to maximise our utilisation of renewable electricity and introduce energy efficiency measures 
across our facilities to reduce reliance on fossil fuels. We will introduce measures and incentives to 
reduce our business travel emissions and encourage the use of more sustainable forms of transport.  

We engage with our suppliers to ensure they are working with us to reduce our material consumption, 
encouraging all of our major suppliers to have their own emissions reduction targets. It is estimated 
that life scientists alone are responsible for producing around 2% of global plastic waste. We work 
internally to improve our operating procedures to minimise waste and work with our suppliers to 
procure responsibly. 

b. GHG Emissions Overview 
Our scope 1, scope 2 and limited scope 3 greenhouse gas emissions are compiled annually in line with 
the Greenhouse Gas Protocol, shown in the table below for the 2023 and 2024 reporting periods: 

 
 

2024 (1 Jan 2024 - 31 Dec 
2024) 

2023 (1 Apr 2023 - 31 Dec 
2023) 

  Source GHG Emissions (tCO2e) GHG Emissions (tCO2e) 

Scope 1 

Fuel combustion 6.2 2.8 
Refrigerants 0 0.0 

Owned and operated fleet 3.2 1.2 

Scope 2 

Electricity (market-based) 0 0.0 
Electricity (location-
based)  1135.7 854.8 
Heat 119.1 89.0 
Steam 0 0.0 

Scope 3 

Business travel - flights 77.3 92.4 
Business travel - rail 0 1.2 
Business travel - road 0.8 3.1 
Employee commuting 602.2 490.3 
Working from home 106.4 55.7 
Waste generation and 
disposal 28.24 23.0 

 Total (market-based) 943.44 758.7 

 Total (location-based) 2080.94 1613.4 
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In addition to measuring our greenhouse gas emissions, we also track progress annually against our 
reduction targets using a 2023 baseline: 

Emissions % reduction 
Total 8.63% 
Scope 1 & 2 (combined, 
market-based) 

11.38% 

Scope 3 8.18% 
Waste 7.89% 
Business travel (flights) 37.26% 

 

Emissions % reduction 
Total 8.63% 
Scope 1 & 2 (combined, market-based) 11.38% 

Scope 3 8.18% 
Waste 7.89% 
Business travel (flights) 37.26% 

 

c. Scope 1, 2 and 3 reporting 
Our greenhouse gas emission reporting is supported by a third-party consultant and all reporting is 
aligned to the Greenhouse Gas Protocol Corporate Standard for scope 1, 2 and 3 reporting. 
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Due to differences in reporting format between the two reporting years (2023 and 2024) the data 
should be read with the following in mind. From 2023 onwards reporting categories and data points 
will be consistent: 

Due to differences in reporting format between the two reporting years the data should be read with 
the following in mind. From 2024 onwards reporting categories and data points will be consistent: 

- 2023 reporting period is from 1 April 2023 – 31 December 2023, whereas 2024 reporting period is 
from 1 January 2024 – 31 December 2024. Going forward reporting will continue on a calendar 
year basis, however all 2023 data presented here is representative of a nine-month period. 

- RoslinCT purchased 100% renewable electricity from April 2023 onwards. Location-based data is 
used to report actual energy consumed from local grid connections. Market-based data takes into 
account green energy tariffs and purchases of Energy Attribute Certificates (EACs). 

Emissions data was compiled in line with the methodology outlined by the Greenhouse Gas Protocol 
Corporate Accounting and Reporting standards. 

RoslinCT’s sustainability plan is new for 2024 and implementation of energy efficiency measures will 
begin to take place from 2024-2025 onwards. Over the course of the last 12 months the following has 
been implemented in an effort to properly measure, control and reduce our greenhouse gas emissions: 

- Purchased 100% renewable energy for the US and UK; 
- Partnered with local charities to maximise reuse of office and asset-recorded equipment; 
- Implemented changes to improve segregation of waste in our manufacturing facilities; 
- Strengthened our sustainability goals on waste reduction and business travel emissions. 

d. GHG Intensity Metrics 
Intensity Ratios: 

 2024 Reporting Year (MWh) 2023 Reporting Year (MWh) 
Emissions (tCO2e/€m) 28.9 22.9 
 Energy (GWh/€m) 0.128 0.091 

e. Renewable electricity 
Energy consumption: 

 2024 Reporting Year (MWh) 2023 Reporting Year (MWh) 
Electricity (location-based) 3519 2518 
Heat 389 492 

f. Waste and effluents 
At RoslinCT, we are committed to doing what we can to manage our climate impact, and doing so in a 
way that is decoupled from business growth and responds to the priorities of our stakeholders. 

As a CDMO, we must comply with GMP requirements that our treatments: 

• Are of a consistent high quality; 
• Are appropriate for their intended use; 
• Meet the requirements of the marketing authorisation or clinical trial authorisation 
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As well as ensuring the quality of our products, GMP manufacturing has an impact on the environment 
through the use of natural resources and the disposal of waste. Improved waste management can 
lessen the impact of GMP processes, and through small changes in how we procure and use products 
and materials in our operations, we can reduce our waste-related greenhouse gas emissions. 

The data below shows the tonnages of waste generated across our global business by waste type, and 
the associated greenhouse gas emissions. 

Waste Breakdown Waste Stream Tonnage 
  General waste 68.800 
  Dry Mixed Recyclables 52.178 
  Food/organic waste 4.035 
  Confidential waste 2.438 

  Clinical/hazardous waste 16.853 
Total   144.304 

 

 

When we examine our waste footprint in terms of greenhouse gas emissions associated with the 
various disposal methods observed in the table above, we can see that the overwhelming majority of 
our environmental impact comes from our generation of clinical and hazardous waste.  

Our approach, therefore is to: 

General Waste 
5.81%

Recyclables 
3.40%

Food waste 
0.17%

Confidential 
Waste 0.18%

Clinical/Hazardous 
waste 90.48%

RoslinCT Waste GHG Emissions
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• Reduce waste generation overall; 
• Improve waste segregation to reduce the volume of clinical/hazardous waste disposal; and 
• Maximise reuse where possible 

g. Waste minimization and reduction 
Our sustainability plan contains targets on waste reduction: 

• By 2030, reduce the proportion of clinical and hazardous waste generated by up to 25% 

We will achieve this target by implementing waste segregation and reduction initiatives that target 
clinical waste generation specifically, reducing the amount of waste that goes to landfill, and by 
working with our waste contractors to obtain high-quality waste disposal data for all of our facilities. 

RoslinCT prides itself on prioritising employee safety when handling hazardous substances and 
managing incidents such as spillages when they do occur. We have in place policies and procedures to 
manage the safe storage, handling and disposal of waste. 

h. Materials & Chemicals 
We aim to maintain safe and healthy workplaces at all our operational sites, recognize our 
responsibility for the EHS and Welfare of our employees and others that may be affected by our 
activities. We strive to operate in an environmentally responsible and sustainable way in all the 
countries we operate in and are committed to ensuring legal compliance, reduction of our carbon 
footprint whilst aligning with the principles of the UN Global Compact and UN Sustainable 
Development Goals. 

Our global EHS Policy outlines our strategic framework for managing employee health, safety and 
wellbeing. 

COSHH (Control of Substances Hazardous to Health) Regulations are in force in the UK and require 
employers to undertake a suitable and sufficient assessment of risk before work which is liable to 
expose an employee to any substance hazardous to health. Our controlled documents outline our 
procedures for completing COSHH risk assessments, which are further bolstered by employee training 
on COSHH as part of employee induction and ongoing training. Similarly, our US site operates under 
OSHA (Occupational Safety and Health Administration) regulations 

Likewise, controlled Standard Operating Procedures describe the process for the removal and where 
necessary the treatment of waste from classified and non-classified areas in our GMP manufacturing 
facility. Waste types covered include: 

• General and biological laboratory waste including tissue culture waste containing cell lines of 
human origin  

• Blood and blood by-products from clean rooms  

• Chemical waste and sharps bin waste from clean rooms  

• Microbiological waste from clean rooms  

• Non-hazardous, general and cardboard waste from the non-classified areas  

https://20552619.fs1.hubspotusercontent-na1.net/hubfs/20552619/Sustainability%20Policies/EHS%20Policy%20Statement.pdf
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Separate controlled procedures are also in place to describe the general housekeeping arrangements 
for domestic cleaning and safe and appropriate disposal of general waste generated within our GMP 
manufacturing facility.  

Furthermore, separate Work Standards summarise the arrangements for the management of both 
internal and external higher-level hazardous substance spills with the potential for human, 
environmental and property damage. A higher-level spillage refers to a significant volume of hazardous 
material or foul water with the potential to enter the surface water drainage system or into controlled 
waters (e.g., ponds, streams or rivers), the size of which is beyond local department spillage team 
clean-up procedures.  

To ensure the safe storage of chemicals a focused Standard Operating Procedure provides guidelines 
on the safe storage of chemicals within the GMP manufacturing facilities and laboratories at RoslinCT. 

 

3. Social: 

a. Intro 
We strive to harness our enthusiasm for scientific discovery and excellence and influence the next 
generation of leaders. We work with our partners to donate our time and equipment across our 
communities and in classrooms and provide all our employees with the opportunity to undertake 
community volunteering, charitable, and STEM-related activities. We work with partner organisations 
to grow our network of STEM Ambassadors, promote careers in science and provide opportunities to 
young people to learn about the impact they can have in global health and wellbeing. 

At the beginning of 2024 we made commitments to: 

- Undertake 250 hours of STEM engagement or community volunteering annually, and; 
- Implement sustainability training for all employees, aiming to train 90% of our employees by the 

end 2025. 

Our business is focused on creating a first-class health, safety and wellbeing culture, promoting 
equality, diversity and inclusivity at all levels of the organisation. 

As of 31 December 2024, we are proud to state that: 

- 54% of our employees are either women or non-binary/other; 
- 33% of our C-Suite are women; 
- 70% of employees at ‘C-1’ level are women. 

However, we still report an unadjusted gender pay gap of 2% which is much better than the market 
average in both our operating regions (14% in the UK; 20% in the US) and is clearly a result of salaries 
paid to our most senior employees. 

During the 2024 reporting year, we reported 5 incidents resulting in injury or ill health, and 4 days lost 
time recorded as a result. 
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b. Employee engagement 
We undertake employee engagement surveys annually - conducted separately for employees in the 
UK and the US.  

In 2024, our overall rate of participation was 87%; and our overall satisfaction score (based on a range 
of questions about employee feelings and attitudes such as job satisfaction, motivation, loyalty and 
advocacy) was ranked at 74%. 

c. DEI strategy and metrics 
At RoslinCT, we believe that the richness that diversity brings to our team enhances our workplace. 
Employing people from all sectors of our community allows us to tap into a diverse range of knowledge 
and individual experiences, and this sets us up as a forward-thinking and inclusive workplace. 

We will treat all people equally, with dignity, respect and fairness, because we believe it is the right 
thing to do in business, and because collaboration between different people with a wide variety of 
different backgrounds allows creativity to flourish. 

Our global DEIB statement is published on our website (here) and we include commitments on DEIB 
in our Sustainability and our People strategies, and we report quarterly metrics on diversity at 
employee and Board level. We provide all employees with annual DEIB training. 

Our diversity metrics at different levels of the organisation are detailed in the table below (correct as 
of 31/12/2024): 

 # Female 
employees 

# Male 
employees 

# Non-
binary/other 
employees 

% Female % Male % Non-
binary/other 

Whole 
organisation 

202 173 4 53.3% 45.6% 1.1% 

C Suite 2 4 0 33.3% 66.7% 0.0% 
C-1 Level 16 7 0 69.6% 30.4% 0.0% 
Board 0 8 0 0.0% 100.0% 0.0% 

 

In 2025 RoslinCT established an Employee DEIB Committee chaired by our Head of People (US), 
Henrietta Sinha. The purpose of the group is to advise leadership, suggest positive DEI workplace 
initiatives, and help identify solutions to any DEI issues at RoslinCT.  

In 2024 RoslinCT adopted a Board Effectiveness Charter that would consider diversity as a key metric 
alongside experience for any future Board appointments. 

d. Talent attraction and retention 
RoslinCT is rapidly growing and over the last few years has increased its workforce significantly. Many 
of our connections into STEM and community outreach have a focus on educating young people on 
the opportunities in the science sector and specifically the broad range of scientific and non-scientific 
roles available at RoslinCT and across the industry, regardless of age, background, education, and 
gender. 

Year 2021 2022 2023 2024 2025 current 2030 forecast 

https://20552619.fs1.hubspotusercontent-na1.net/hubfs/20552619/Sustainability%20Policies/Diversity%2c%20Equality%20and%20Inclusion%20(DE&I)%20Statement%20%20-%20RCT.pdf.pdf
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# Employees 
(global) 

93 146 
 

341 381 453 ~650 

Note that for 2021 and 2022 the employee numbers represent the UK business only. US acquisition of 
Lykan Biosciences happened in late 2022.  

We also track our turnover of permanent employees, as of 31 Dec 2024: 

# employees that left the organisation voluntarily: 59 

# employees that left the organisation involuntarily: 17 

Our overall attrition rate for 2024 was 21% and this is something we are working hard to reduce in 
order to support further recruitment targets. We continue to invest in staff training and development 
and undertake employee engagement surveys annually in the US and UK. 

Average training and development expenditure per employee is £611 in the UK and $630 in the US, 
and the average employee satisfaction score is 74%. 

The aim of our UK People Strategy is to attract, retain and develop talented people by listening to 
employee feedback about factors impacting workplace engagement and making improvements in 
alignment with our Company goals. 

e. Pay equity and pay gap 
RoslinCT reports its UK gender pay gap as part of its obligations under The Equality Act 2010 (Gender 
Pay Gap Information) Regulations 2017. Our first report relating to the calendar year 2024 is available 
on our website:  

RoslinCT Gender Pay Gap Report 2024 

Key metrics that are detailed within that report are: 

- Mean gender pay gap 12% 
- Median gender pay gap 4.1% 
- % awarded a bonus in prior 12 months: 89% males; 88% females 
- Mean bonus pay gap 6% 
- Median bonus pay gap 1.9% 

We are committed to taking all necessary actions to close the gender pay gaps within our organisation, 
and the actions laid out on page 7 of our Gender Pay Gap report detail how we intend to address this. 

f. Living Wage 
RoslinCT is committed to paying all employees over the age of 18 the current Real Living Wage as 
calculated by Living Wage Scotland, reflecting the cost of living in our region. 

We believe that a living wage is essential for our employees to maintain a decent standard of living 
and contribute positively to our community. We will regularly review and update our living wage policy 
to ensure it remains aligned with current living cost calculations and the recommendations of Living 
Wage Scotland.  

https://20552619.fs1.hubspotusercontent-na1.net/hubfs/20552619/Sustainability%20Policies/RoslinCT%20Gender%20Pay%20Gap%20Report%202024%20Final.pdf
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Below we have set out an action plan to ensure all Scottish-based employees are paid a real Living 
Wage by the end of January 2026. As of January 2025, 10% of our employees fall below this level and 
we will make the necessary amendments to our pay bands to address this. 

Real Living Wage Action Plan  

RoslinCT is committed to being a fair and equal employer and paying our staff fairly for a job well done. 
This action plan outlines our commitment and a roadmap towards paying all employees at least the 
minimum wage by 1st January 2026. 

 

g. Employee investment – training & development, career management, 
social dialogue 

Our overall attrition rate for 2024 was 21% and this is something we are working hard to reduce in 
order to support further recruitment targets. We continue to invest in staff training and development 
and undertake employee engagement surveys annually in the US and UK. 

The average training and development expenditure per employee is £611 in the UK and $630 in the 
US, and the average employee satisfaction score is 74%. 

During 2024, we invested around 130 hours of training on average per employee and have various 
policies in place to support the training and development of our employees across the organisation: 

• Development & Review Time (DART) guidance 
• Employee Promotions Policy 
• Executive / Management Training opportunities 
• Secondment opportunities 
• Employee Training Committee 

In 2024, we invested in developing an in-house Train the Trainer Programme, which all on-the-job 
trainers will undertake over the next 12 months. In 2025, we have invested in VR technology which 
will enhance employees’ training experience and support the development of both their technical and 
professional skills. 
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h. Human Rights & Modern Slavery 
RoslinCT advocates and educates employees at all levels of the organisation on issues regarding human 
rights, modern slavery and human trafficking, to ensure that the implications of our policies are 
embedded in day-to-day work and what action employees should take if they suspect any breaches. 

Our Human Rights Policy Statement is available on our website. 

To further support the implementation of this, we also have in place: 

• Right to Work / Immigration policy 
• Employee Privacy Policy 
• Sustainable Procurement policy 
• Supplier Environmental & Social Impact questionnaire 

i. Anti-Bribery & Corruption 
RoslinCT expects behaviour which will maintain a strong reputation and integrity in all business 
dealings and relationships, wherever we are doing business.  

Our commitment is to conduct our activities in full compliance with local law and the laws of other 
jurisdictions in which the Company conducts business, including all applicable anti-bribery and anti-
corruption laws.  

To this extent, we have:  

• adopted an Anti-Bribery & Corruption Policy statement which applies to the global business; 
• conducted an ABC self-assessment which highlights further actions we can take to mitigate any 

existing risks; 
• trained our employees annually on how to behave ethically and responsibly when dealing with 

suppliers, clients and regulators; 
• adopted a Sustainable Procurement policy and Supplier Environmental & Social Impact 

questionnaire. 

j. STEM volunteering 
We strive to harness our enthusiasm for scientific discovery and excellence to influence the next 
generation of leaders. We will work with our partners to donate our time and equipment across our 
communities and in our classrooms and provide all our employees with the opportunity to undertake 
community volunteering, charitable, and STEM-related activities. We will work with partner 
organisations to grow our network of STEM Ambassadors, promote careers in science and provide 
opportunities to young people to learn about the impact they can have in global health and wellbeing. 

Each year we have a commitment to undertake 250 hours of STEM and/or community volunteering, 
inspiring the next generation of scientists to follow a career in our industry, and giving back to our local 
communities. 

We work with Developing the Young Workforce, Edinburgh Chamber of Commerce, Hopkinton Green 
Committee, Edinburgh BioQuarter Community Engagement Team, and local schools and colleges in 
Edinburgh and Hopkinton, MA to deliver this. 

2023 – winner, Outstanding Skills Development Award (Scotland’s Life Sciences Annual Awards) 

https://20552619.fs1.hubspotusercontent-na1.net/hubfs/20552619/Sustainability%20Policies/Human%20Rghts%20Policy%20-%20RCT.pdf
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2024 – winner, Developing the Young Workforce Award (Edinburgh Chamber of Commerce Business 
Awards) 

k. HSE policy and metrics 
We aim to maintain safe and healthy workplaces at all our operational sites, recognize our 
responsibility for the EHS and Welfare of our employees and others that may be affected by our 
activities. We strive to operate in an environmentally responsible and sustainable way in all the 
countries we operate in and are committed to ensuring legal compliance, reduction of our carbon 
footprint whilst aligning with the principles of the UN Global Compact and UN Sustainable 
Development Goals. 

Our global EHS Policy outlines our strategic framework for managing employee health, safety and 
wellbeing and our key HSE data points for employee safety are detailed below. 

Metric Group US UK 
Fatalities Employees 0 0 
 Contractors 0 0 
 Third Parties 0 0 
Recordable Injuries Employees 1 1 
 Contractors 0 0 
Incidents Reported Employees 2 3 
 Contractors 0 0 
Lost Days due to 
Accident/Ill Health 

Employees 0 4 

 Contractors 0 0 
Lost Hours due to 
Accident/Ill Health 

Employees 0 30 

 Contractors 0 0 
 

l. Employee wellbeing 
At RoslinCT, we prioritise our employees' wellbeing and mental health so that everybody can bring 
their whole self to work. Employment with RoslinCT grants employees access to a range of counselling 
and mental health support services, including free counselling sessions provided by BHSF, medical 
information and legal advice. Under our Aviva healthcare support, we also offer employees access to 
the Mental Health Pathway which includes: 

• Self-directed online services 
• Remote talking therapies 
• Face-to-face treatment 
• Assessment and treatment by a psychiatrist or within an in-patient facility if clinically necessary 
• A long-term plan to help manage symptoms following treatment 

The cover also provides support services to remain physically well, including ‘Get Active’ discounts and 
a Cycle2Work scheme. 

RoslinCT offers a range of family-friendly policies and stress management resources including: 

• Maternity & Parental Leave policies  

https://20552619.fs1.hubspotusercontent-na1.net/hubfs/20552619/Sustainability%20Policies/EHS%20Policy%20Statement.pdf


 

Page 17 of 37 
 

• Compassionate and Special Leave policies 
• Dependent’s & Carer’s Leave policy 
• Stress Management Training 
• Coping with Stress resources 

In the UK, we have a network of Mental Health First Aiders in place that undergo regular training and 
that can act as a first point of contact in a mental health crisis and can provide support, guidance and 
further signposting to additional support. This group also support mental-health related awareness 
campaigns in the organisation. 

In the US, RoslinCT has health and wellness initiatives embedded in our medical insurance plan, 
alongside other wellness initiatives provided to employees via our Employee Assistance Program 
(EAP), which covers a range of services including counselling, support for life improvements, goal 
setting, stress & anxiety, financial and legal concerns.  

US-based employees are eligible for federal and state-mandated Family & Medical Leave, along with 
paid time off for bereavement and jury duty.  

4. Governance: 

a. Intro 
At RoslinCT, sustainability is everyone’s responsibility, regardless of their position in the organisation. 
We will create a network of sustainability champions across the organisation to lead by example and 
influence others to implement sustainable behaviours in the workplace and at home. 

Our approach is one of complete transparency around our sustainability journey, providing regular 
disclosures and updates on our goals, KPIs and roadmaps for longer-term initiatives to our employees, 
clients, suppliers and Board of Directors. 

b. Values, Ethics & Code of Conduct 
RoslinCT values shape the DNA of our business and reflect the way we work to deliver products to 
change people’s lives. They are: 

• One-Team: We trust and respect our colleagues and collaborate in a positive manner to effectively 
achieve our collective Mission, Vision, and Goals. 

• Personal Growth: We continuously focus on developing and growing our people’s expertise and 
capabilities that drive excellence and the achievement of outstanding results. 

• Trust & Respect: We hold each other accountable for creating a safe, diverse, and inclusive work 
environment through active listening and communicating authentically, open-mindedly, and 
respectfully. 

• Integrity: We believe in honesty, transparency and doing the right thing. 
• Partner Focus: We always “go the extra mile” to deliver exceptional quality and results for our 

partners. 
• Innovation: We fearlessly challenge the status quo through continuous improvement, to pioneer 

new creative ways of working, driving a quality-first mindset and improving the organisation’s 
overall capabilities, effectiveness, and efficiency 
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Our Code of Conduct also details examples of guiding behaviours, respect in the workplace, 
professionalism, collaboration, communication, conflict of interest, protection of company property, 
sustainability, and policies relating to employee behaviour, including: 

• Probation policy 
• Equal Opportunities, Diversity & Inclusion policy 
• Harassment & Bullying policy 
• Disciplinary policy 
• Grievance policy 
• Anti-bribery & corruption policy 
• Employee privacy policy 
• Personal relationships at work policy 

c. Board of Directors – composition, diversity, Board Charter 
As part of our Sustainability and People strategies, we are committed to promoting diversity, equity 
and inclusion at all levels of the organisation, including our Board. 

In 2024, our company adopted a Charter which assigns specific responsibilities to our Board of 
Directors, including activating a culture of ethical and social responsibility, and setting values to which 
the Group will adhere. 

The Charter includes a requirement on the Board to regularly assess whether our Directors possess 
the requisite skills, experience and diversity required for effective performance of their duties. 

d. Materiality 
Our company undertook a materiality assessment prior to formulating our business ESG strategy, 
including targets and KPIs. 

This included consulting with our major stakeholder groups in the following ways: 

• Employee sustainability survey 
• Review of client priorities around sustainability 
• Benchmarking against peers and competitor organisations 
• Review of Investor and Board priorities 

The results were aggregated and combined, and the resulting priority issues were then incorporated 
into our company's sustainability plan. 

As of the end 2024, the company has not yet undertaken a double materiality assessment, however, 
this is something we plan to address in the future. RoslinCT does not have operations in the EU and is 
not subject to the requirements of the EU Corporate Sustainability Reporting Directive, however, our 
reporting practices will follow best practice guidelines. 

e. ESG Governance & Risk Management 
Sustainability metrics, including all of those featured in this report are reported quarterly to our 
majority investors GHO Capital LLP on a quarterly basis.  

Senior Management Team meetings are held quarterly to focus on sustainability progress and key 
issues, and regular sustainability updates are provided at our monthly Board meetings. 
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f. Sustainable Finance Disclosures 
RoslinCT supports GHO Capital LLP in providing data to support their regulatory obligations under the 
Sustainable Finance Disclosure Regulations, and our own reporting requirements under the 
Streamlined Energy and Carbon Reporting (SECR) requirements on greenhouse gas emissions, energy 
consumption, renewable energy use, and social impact metrics. 
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ANNEX 1 – POLICIES AND PROCEDURAL DOCUMENTS 

1. Employee Code of Conduct 
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2. STEM & Volunteering Policy 
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3. RoslinCT 2024 Social Metrics (Excel) 

Reporting Metric   
Reporting 
Standard 
Reference  

Definition and guidance 

  

Calendar Year 2024 

Headcount         Total UK US 

Total number of 
employees   

GRI 102-8 Total individuals who are in an employment relationship with 
the organization according to national law or practice.  

 
379     

Total number of full time 
employees   

GRI 102-8 
Full time employees are employees whose working hours per 
week, month, or year are defined according to national law or 
practice regarding working time.  

358 262 96 

 Total number of part 
time employees   

GRI 102-8 
Part-time employee are employees whose working hours per 
week, month, or year are less than the number of working 
hours for full-time employees.  

21 21 0 

Total number of Full 
Time Equivalents (FTE) 

  

EDCI 

The Full Time Equivalent (FTE) is a unit of measurement used to 
figure out the number of full-time hours worked by all 
employees in a business. It converts the hours worked by part-
time employees into hours worked by full-time employees. For 
example, an FTE calculation of 1.0 corresponds to the hours 
worked in a day for a full-time employee. 

 Total     

 

375.5 279.5 96 

Total FTEs at the end of 
previous year      

Total full time equivalents (FTE) who were employed by your 
organisation at the end of the previous reporting period (2023). 
This information is required to calculate percent turnover. 

 

353.5 232.5 121 

Net change in FTEs due 
to M&A # 

EDCI 
Any FTE growth or decline due to a business acquisition or 
business unit divestiture. 

 
0     

Diversity & Inclusion               
Total employee 
composition (number) 

Male  GRI 405-1 Employees in this case is defined as any individual who is in an 
employment relationship with the organization, according to 

 173 123 50 
Female GRI 405-1  202 156 46 



 

Page 26 of 37 
 

Other  GRI 405-1 national law or its application. Includes both full time and part 
time employees.  

4 4 0 

Total C-1 Level (number) 

Male  GHO C-1 Level refers to senior management that reports to and sits 
immediately below top management (C-Suite). They're 
responsible for developing and implementing activities and 
allocating the resources needed to achieve the objectives set by 
C-Suite.  

 7 6 1 
Female  GHO  16 10 6 

Other GHO 
 

      

Total C-Suite (executive) 
composition (number) 

Male  SFDR 
informed 

The C-Suite, or executive committee, is defined as high-ranking 
members of the management of the organisations, whose job 
title typically starts with 'Chief'. They are responsible for the 
strategic guidance of the organization, setting organisational 
objectives, the effective monitoring of management, and the 
accountability of management to the Board, broader 
organization and its stakeholders.  

No
. 

4 

Na
m

es
 

Full Name     

Peter 
Coleman Male   

Lee Warren Male   
Kevin Bruce Male   
Dean Morris Male   

      

Female SFDR 
informed 

No
. 

2 

Na
m

es
 

Full Name     

Jane Fraser Female   
Jessica 
Carmen Female   

      
      
      

Other SFDR 
informed 

No
. 

  

Na
m

es
 

Full Name     
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Total Board Members 
(number) 

Male  GRI 405-1 

Board of Directors is defined as the administrative, 
management or supervisory body of a company responsible for 
the overall guidance of the organization, the effective 
monitoring of management, and the accountability of 
management to the broader organization and its stakeholders.  

No
. 

8 

Na
m

es
 

Full Name     
Andrea Ponti     
Alan MacKay     

Geoffrey 
Hamilton-Fairley     

Peter Crowley     
 Christopher J. 

Burnes     

 Alexander Vos     

 Sir Peter 
Mathieson     

 Ian McCubbin      

Female GRI 405-1 

No
. 

0 

Na
m

es
 

Full Name     
      
      
      
      
      

Other  GRI 405-1 

No
. 

0 

Na
m

es
 

Full Name     
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Average gross hourly earnings 
of male paid employees Male  

SFDR PAIs 
and 

adapted 
from GRI 

405-2   

Average gross hourly earnings of all male employees is 
calculated by summing the hourly pay of all male 
employees and dividing by the total number of male 
employees.  

 

 £                   
28.62  

 £                
21.80  

 $                
55.71  

Average gross hourly earnings 
of female paid employees Female 

SFDR PAIs 
and 

adapted 
from GRI 

405-2   

Average gross hourly earnings of all female employees is 
calculated by summing the hourly pay of all female 
employees and dividng by the total number of female 
employees.  

 

 £                   
28.03  

 £                
20.10  

 $                
66.76  

Unadjusted gender pay gap   

SFDR PAIs 
and 

adapted 
from GRI 

405-2   

Gender Pay gap is the difference between average gross 
hourly earnings of male paid employees compared to 
female paid employees as a percentage of average gross 
hourly earnings of male paid employees. It is calculated 
using the following methodology: 
1. Sum the hourly pay of all male employees, and divide 
by the number of male employees to give average gross 
male hourly earnings.  
2. Repeat this step for female employees to give average 
gross female hourly earnings.  
3. Take the average gross hourly pay for male employees 
and subtract the average gross hourly pay for female 
employees. 
4. Divide by the average gross hourly pay for male 
employees. 
5. Multiply by 100.  

2% 

Recruitment, Retention, and  
Develpment               

Turnover of permanent 
employees, split by:  

Voluntary GRI 401-1 Employees who leave the organisation voluntarily  59 46 13 

Involuntary GRI 401-1 Employees who leave the organisation involuntarily e.g,  
due to dismissal, retirement or death in service  

17 9 8 

Percent turnover Total ILPA ESG 
Framework 

Attrition (the number of FTE leaving the business) over 
the course of the year divided by the total FTEs at the end 
of the previous year (2023).  

21% 
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Average employee tenure    GHO ask 

Sum total of tenure for all employees divided by the total 
number of employees.  
1. Employees tenure is calculated by subtracting their 
employement start date from the current date or 
termination date. 
2. These figures are then added together to give sum total 
tenure for all employees. 
3. Divide the sum total by the total number of (current) 
employees to give the average employee tenure.  

UK 2.2 2.2   

US     2.2 

Average training and 
development expenditure per 
full time employee  

  
SASB 

HealthCare 
101-15 

Total cost of training provided to employees divided by 
the number of employees. ‘Training’ refers to: 
• all types of vocational training and instruction; 
• paid educational leave provided by an organization for 
its employees; 
• training or education pursued externally and paid for in 
whole or in part by an organization; 
• training on specific topics. 
Training does not include on-site coaching by supervisors. 

UK  £                                                  611.00  

US      $             
630.00  

Employee Engagement               

Did you undertake an employee 
engagement survey in the 
financial year in question? If 
not, what year did you last 
undertake the survey? 

Year GHO ask 

 Employee engagement surveys are usually delivered in 
questionnaires that ask employees to rate their 
agreement or satisfaction with various aspects of their 
work. 

 

Yes/No Yes No 

Overall employee engagement 
survey score  % GHO ask 

An employee engagement score is a measure of how 
committed and satisfied employees are with their work 
and organization. It can be calculated by using a survey 
that asks employees questions about their feelings and 
attitudes towards their job, such as satisfaction, 
motivation, loyalty, and advocacy. 

UK 74% 

US   

Participation rate  % GHO ask Overall rate of participation in the engagement survey as 
a percentage (%) 

UK 87% 

US   
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Good Governance               

% of employees whose basic 
salary is equal to the legal 
minimum wage 

% 
UN PRI 
Human 
Rights 

The percentage of employees who are being paid 
minimum wage in your organisation (based on the 
location in which the employee is based). Minimum wage 
is defined as “the minimum amount of remuneration that 
an employer is legally required to pay wage earners for 
the work performed during a given period, which cannot 
be reduced by collective agreement or an individual 
contract”. They are set by governments (statutory) or can 
result from a collective agreement between employers’ 
and workers’ organizations (negotiated) that is made 
legally binding.   

0% 

Latest EcoVadis Score 
  

GHO ask Latest EcoVadis score achieved from an EcoVadis 
assessment. 

 
n/a - pending for 2025 

ESG-related Policies 

Current 
policies GHO ask 

Please provide a list of ESG-related policies that are 
currently in place (such as Human Rights, Modern Slavery, 
Environmental, etc)  

 

Sustainability, Human Rights, HSE, 
DEI, Sustainable Procurement, Travel 

& Expenses, ABC 
Additional 
policies 
implemented 
in 2024 

GHO ask 

Please indicate which policies the company has put in 
place during this calendar year (such as a sustainable 
procurement policy, human rights in the supply chain, 
etc)  

Sustainable Procurement, ABC 

Health and Safety               

The number of fatalities as a 
result of a work-related injury 

Employees GRI 403-9 & 
10 

A  work related fatality is a fatality that is caused as a 
result of exposure to hazards at work. 
Employees refer to individuals who are in an employment 
relationship with the organization according to national 
law or practice.  
Contractors refer to persons or organizations working 
onsite or offsite on behalf of an organization.  
Third parties refers to an individual or group that is not an 
employee or contractor for relevant organisation, but is 
involved in the incident. 

 
0 (US); 0 (UK) 

Contractors GRI 403-9 & 
10 

 
0 (US); 0 (UK) 

Third Parties  GRI 403-9 & 
10 

 

0 (US); 0 (UK) 
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The number of recordable work-
related injuries  

Employees GRI 403-9 & 
10 

Recordable work-related injury or ill health is not a 
fatality or high-consequence work-related injury but 
results in any of the following: More than 1 day away from 
work, restricted work or transfer to another job, medical 
treatment beyond first aid, or loss of consciousness; or 
significant injury diagnosed by a physician or other 
licensed healthcare professional. 

 
1 (US); 1 (UK) 

Contractors GRI 403-9 & 
10 

 

0 (US); 0 (UK) 

Total number of incidents 
reported 

Employees GRI 403-9 & 
10 

The total number of incidents that occurred during the 
reporting period that result in injury or ill health, 
including all minor incidents (treatable by first aid).  

 

2 (US); 3 (UK) 

Contractors GRI 403-9 & 
10 

 

0 (US); 0 (UK) 

The total number of days lost 
due to a work related accident 
or ill health 

Employees GRI 403-9 & 
10 

Lost  work days are the total amount of days off work due 
to work-related injury or illness. This excludes the day of 
the incident, planned leave, weekends, scheduled 
vacation days, public holidays. It also excludes “sick days” 
allotted in advance by the employer. 

 Input     

 
4 4 0 

Contractors GRI 403-9 & 
10  

0 0 0 

The total number of hours lost 
due to a work-related accident 
or ill health (employees, 
contractors) 

Employees   Lost hours are the total amount of hours off work due to 
work-related injury or illness, excluding the day of the 
incident, planned leave, weekends, scheduled vacation 
days and public holidays. It also excludes “sick 
days/hours” allotted in advance by the employer. 

 

0 (US); 30 (UK) 

Contractors   

 

0 (UK) 

  

Employees GRI 403-9 & 
10 

The total number of hours that employees worked by 
employees and contractors during the reporting period. If 
the organization cannot directly calculate the number of 
hours worked, it may estimate this on the basis of normal 
or standard hours of work, taking into account 
entitlements to periods of paid leave of absence from 
work (e.g., paid vacations, paid sick leave, public 
holidays) and explain this in the report.  

 Input     

The total number of hours 
worked during the reporting 
period   

711382 496782 214600 

  Contractors  GRI 403-9 & 
10 

  
7578 
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4. Sustainable Procurement Policy 
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5. Anti-Bribery & Corruption Policy 
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6. Board Effectiveness Charter 
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